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ORDINANCE NO. 13- 387

AN ORDINANCE TO AMEND TITLE 4, " MUNICIPAL PERSONNEL," CHAPTER 3,

OCCUPATIONAL SAFETY AND HEALTH PLAN,"  TO UPDATE RULES AND

REGULATIONS,  AND TO PROVIDE FOR A SAFETY DIRECTOR AND THE

IMPLEMENTATION OF SUCH PROGRAM PLAN.

f WHEREAS, in compliance with Public Chapter 561 of the General Assembly of the State of Tennessee for the year
1972, the Town of Mount Carmel hereby updates the Occupational Safety and Health Program Plan for ow
employees.

WHEREAS, due to various changes in subsequent years, it has become necessary to amend the program plan to
comply with more recent state requirements.

NOW, THEREFORE, BE IT ORDAINED BY THE Town of Mount Carmel, that there be and is hereby
amended as follows:

SECTION L Title 4, Chapter 3, of the Mount Cazmel Municipal Code is hereby deleted in its entirety and replaced
with the following:

CAAPTER 3

OCCUPATIONAL SAFETY AND HEALTH PROGRAM
x

SECTION

4- 301. TITLE

4-302.  PURPOSE

4- 303.  COVERAGE

4- 304.  STANDARDS AUTHORIZED

4-305.  VARIANCES FROM STANDARDS AUTHORIZED

4- 306.  ADMINISTRATION

4- 307.  FUNDING TI PROGRAM PLAN

4- 308.  SEVERABII. ITY

4309.  AMENDMENTS, ETC.

4- 301.   TITLE

This section shall be lmown as " The Occupational Safety and Health Program Plan" for the employees of the Town
of Mount Cannel.      

4- 302.   PURPOSE:  

The Town of Mount Carmel in electing to update the established Program Plan will maintain an effective and
comprehensive Occupational Safety and Health Program Plan for its employees and shall:

1) Provide a safe and healthful place and condition of employment that includes:

a)   Top Management Commitment and Employee Involvement;   g

b)  Continually analyze the worksite to identify all hazards and potential hazards;
c)   Develop and maintain methods for preventing or controlling the existing or potential hazards;     

and

d)  Train managers, supervisors, and employees to understand and deal with worksite hazards. 

2) Acquire, maintain and require the use of safety equipment, personal protective equipment and devices
reasonably necessary to protect employees.       

3) Record, keep, preserve, and make available to the Commissioner of Labor and Workforce Development,     
r or persons within the Department of Labor and Workforce Development to whom such responsibilities



have been delegated, adequate records of all occupational accidents and illnesses and personal injuries far

proper evaluation and necessary corrective action as required. 

4) Consult with the Commissioner of Labor and Workforce Development with regard to the adequacy of
t the form and content of records.   

5) Consult with the Commissioner of Labor and Workforce Development, as appropriate, regarding safety

and health problems which are considered to be unusual or peculiar and are such that they cannot be
achieved under a standard promulgated by the State.    

6) Provide reasonable opportunity for the participation of employees in the effectuation of the objectives of
this Program Plan, including the opportunity to make anonymous complaints concerning conditions ar
practices injurious to employee safety and health.

7) Provide for education and training of personnel for the fair and efficient administration of occupational
safety and health standards, and provide for education and notification of all employees of the existence of
this Program Plan.   

4- 303.   COVERAGE:      

The provisions of the Occupational Safety and Health Program Plan for the employees of the Town of Mount
Carmel shall apply to all employees of each administrative department, commission, board, division, ar other agency
whether part- time ar full- time, seasonal or permanent.    

i

4- 304.   STANDARDS AUTHORIZED: 

The Occupational Safety and Health standards adopted by the( City/County/etc.) are the Town of Mount Carmel the
same as, but not limited to, the State of Tennessee Occupational Safety and Health Standards promulgated, or which
may be promulgated, in accordance with Section 6 of the Tennessee Occupational Safety and Health Act of 1972
T. C. A. Title 50, Chapter 3).

4- 305.   VARIANCES FROM STANDARDS AUTHORIZED:

t Upon written application to the Commissioner of Labor and Workforce Development of the State of Tennessee, we

may request an order granting a temporary variance from any approved standards. Applications for variances shall
be in accordance with Rules of Tennessee Department of Labor and Workforce Development Occupational Safety
and Health, VARIANCES FROM OCCUPATIONAL SAFETY AND HEALTH STANDARDS, CHAPTER 0800-

01- 02, as authorized by T.C.A., Title 50. Prior to requesting such temporary variance, we will notify or serve notice
to our employees, their designated representatives, or interested parties and present them with an opportunity for a
hearing. The posting of notice on the main bulletin board shall be deemed sufficient notice to employees.

i 4- 306.   ADMINISTRATION:     

For the purposes of this ordinance, L. Paul Hale, Vice- Mayor, is designated as the Safety Director of Occupational

Safety and Health to perform duties and to exercise powers assigned to plan, develop, and administer this Program
Plan. The Safety Director shall develop a plan of operation for the Program Plan in accordance with Rules of
Tennessee Department of Labor and Workforce Development Occupational Safety and Health, SAFETY AND
HEALTH PROVISIONS FOR TI PUBLIC SECTOR, CHAPTER 0800-01- 05, as authorized by T.C. A., Title 50.

4- 307.   FUNDING THE PROGRAM PLAN:

Sufficient funds for administering and staffing the Program Plan pursuant to this ordinance shall be made available
as authorized by the Town of Mount Carmel.

4
4- 308.   SEVERABILITY:

SECTION 2. BE IT FURTHER ORDAINED that if any section, sub- section, sentence, clause, phrase, or portion of
this ordinance is for any reason held invalid or unconstitutional by any court of competent jurisdiction, such portion
shall be deemed separate, distinct, and independent provision, and such holding shall not affect the validity of the

remaining portions hereof.    
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4- 309.   AMENDMENTS, ETC:   

SECTION 3. BE IT FURTHER ORDAINED that this ordinance shall take effect from and after the date it shall
have been passed, properly signed, certified, and has met all other legal requirements, and as otherwise provided by
law, the general weifaze of the Town of Mount Cannel requiring it.     

A D O P T E D this tl e 28' da of March 2013.       Y
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PLAN OF OPERATION FOR THE OCCUPATIONAL SAFETY AND HEALTH

PROGRAM PLAN FOR THE EMPLOYEES OF THE TOWN OF MOUNT CARMEL
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I. PURPOSE AND COVERAGE

The purpose of this plan is to provide guidelines and procedures for implementing the Occupational Safety and
Health Program Plan for the employees of the Town of Mount Carmel. 

T' his plan is applicable to all employees, part- time or full- time, seasonal or permanent.       
x

The Town of Mount Carmel in electing to update and maintain an effective Occuparional Safety and Health Program
Plan for its employees,

a.   Provide a safe and healthful place and condition of employment.      x

b.   Require the use of safety equipment, personal protective equipment, and other devices where reasonably
necessary to protect employees.    f`

c.   Make, keep, preserve, and make available to the Commissioner of Labor and Workforce Development, his
designated representatives, or persons within the Department of Labor and Workforce Development to

whom such responsibilities have been delegated, including the Safety Director of the Division of
Occupational Safety and Health, adequate records of all occupational accidents and illnesses and personal
injuries for proper evaluation and necessary corrective action as required.    

d.   Consult with the Commissioner of Labar and Workforce Development or his designated representative

with regard to the adequacy of the form and content of such records.  
e.   Consult with the Commissioner of Labor and Worl arce Development regarding safety and health

problems which are considered to be unusual or peculiar and are such that they cannot be resolved under an
occupational safety and health standard promulgated by the State.     

f.   Assist the Commissioner of Labor and Workforce Development or his monitoring activities to determine
Program Plan effectiveness and compliance with the occupational safety and health standards.    

g.   Make a report to the Commissioner of Labor and Workforce Development annually, or as may otherwise

be required, including information on occupational accidents, injuries, and illnesses and accomplishments
and progress made toward achieving the goals of the Occupational Safety and Health Program Plan.     

h.   Provide reasonable opportunity for and encourage the participation of employees in the effectuation of the
objectives of this Program Plan, including the opportunity to make anonymous complaints conceming
conditions or practices which may be injurious to employees' safety and health.     

IL DEFINITIONS

For the purposes of this Program Plan, the following defmitions apply: 

a.   COMMISSIONER OF LABOR and Workforce Development means the chief executive officer of the

Tennessee Department of Labor and Workfarce Development. This includes any person appointed,    
designated, or deputized to perform the duties or to exercise the powers assigned to the Commissioner of
Labor and Workforce Development.

b.   EMPLOYER means the Town of Mount Carmel and includes each administrative department, board,    

commission, division, or other agency of the Town of Mount Carmel.
c.   SAFETY DIRECTOR OF OCCUPATIONAL SAFETY AND HEALTH or SAFETY DIRECTOR means

the person designated by the establishing ordinance, or executive order to perform duties or to exercise
powers assigned so as to plan, develop, and administer the Occupational Safety and Health Program Plan
far the employees of the Town of Mount Carmel.

d.   INSPECTOR( S) means the individual( s) appointed or designated by the Safety Director of Occupational
Safety and Health to conduct inspections provided for herein. If no such compliance inspector(s) is
appointed, inspections shall be conducted by the Safety Director of Occupational Safety and Health.

e.   APPOINTING AUTHORIT' Y means any official or group of officials of the employer having legally
designated powers of appointment, employment, or removal there from for a specific department, board,     

commission, division, or other agency of this employer.
f.   EMPLOYEE means any person performing services for this employer and listed on the payroll of this

employer, either as part-time, full-time, seasonal, or permanent. It also includes any persons normally
classified as • volunteers^ provided such persons received remuneration of any kind for their services. T'his
definition shall not include independent contractors, their agents, servants, and employees. s
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g.   PERSON means one ar more individuals, partnerships, associations, corporations, business trusts, or legal

representarives of any organized group of persons.      
h.   STANDARD means an occupational safety and health standard promulgated by the Commissioner of z:

Labor and Workforce Development in accordance with Section VI ( 6) of the Tennessee Occupational

Safety and Health Act of 1972 which requires conditions ar the adoption ar the use of one or more
practices, means, methods, operations, or processes or the use of equipment or personal protective

equipment necessary or appropriate to provide safe and healthful conditions and places of employment. 
i.   IMMINENT DANGER means any conditions or practices in any place of employment which are such that

a hazard exists which could reasonably be expected to cause death or serious physical hann immediately or
before the imminence of such hazard can be eliminated through normal compliance enforcement
procedures.   

j.   ESTABLISHMENT ar WORKSITE means a single physical location under the control of this employer

where business is conducted, services aze rendered, or industrial type operations are performed.

k.   SERIOUS INJiJRY or HARM means that type of hann that would cause permanent or prolonged

impairment of the body in tbat:    

1.   A part of the body would be permanently removed( e.g., amputation of an arm, leg, finger( s); loss of

an eye) or rendered functionally useless or substantially reduced in efficiency on or off the job ( e. g.,    
leg shattered so severely that mobility would be permanently reduced), or

2.   A part of an intemal body system would be inhibited in its normal performance or function to such a
degree as to shorten life or cause reduction in physical or mental efficiency ( e. g., lung impaument
causing shortness of breath).  

On the other hand, simple fractures, cuts, bruises, concussions, or similar injuries would not fit either of these
categories and would not constitute serious physical harm.       

I.   ACT or TOSH Act shall mean the Tennessee Occupational Safety and Health Act of 1972.
m.  GOVERNING BODY means the Couxty Quarterly Court, Board of Aldermen, Boazd of Commissioners,    

City or Town Council, Board of Governors, etc., whichever may be applicable to the local government,    
govemment agency, or utility to which this plan applies,

n.   CHIEF EXECUTIVE OFFICER means the chief administrative official, County Judge, County Chairman,

County Mayor, Mayor, City Manager, General Manager, etc., as may be applicable.

III.      EMPLOYERS RIGHTS AND DUTIES

Rights and duties of the employer shall include, but are not limited to, the following provisions:     

a.   Employer shall furnish to each employee conditions of employment and a place of employment free from
recognized hazards that aze causing or are likely to cause death or serious injury or harm to employees.

b.   Employer shall comply with occupational safety and health standards and regulations promulgated pursuant
to Section VI( 6) of the Tennessee Occupational Safety and Health Act of 1972.

c.   Employer shall refrain from and unreasonable restraint on the right of the Commissioner of Labor and

Workforce Development to inspect the employers place( s) of business.  Employer shall assist the
Commissioner of Labor and Workforce Development in the performance of their monitoring duties by

supplying or by making available information, personnel, or aids reasonably necessary to the effective
conduct of the monitoring activity.

d.   Employer is entitled to participate in the development of standards by submission of comments on

proposed standards, participation in hearing on proposed standards, or by requesting the development of
standards on a given issue under Section 6 of the Tennessee Occuparional Safety and Health Act of 1972.

e.   Employer is enritled to request an order granting a variance from an occupational safety and health
standard.     

f.   Employer is enritled to protection of its legally privileged communication.   

g.   Employer shall inspect all worksites to insure the provisions of this Program Plan are complied with and

carried out.   
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h.   Employer shall notify and inform any employee who has been or is being exposed in a biologically
significant manner to harmful agents or material in excess of the applicable standard and of corrective

action being taken.  
i.   Employer shall notify all employees of their rights and duties under this Program Plan.    

IV.      EMPLOYEES RIGHTS AND DUTIES

Rights and duties of employees shall include, but are not limited to, the following provisions:       
3'

a.   Each employee shall comply with occupational safety and health act standards and all rules, regulations,    
and orders issued pursuant to this Program Plan and the Tennessee Occuparional Safety and Health Act of
1972 which aze applicable to his or her own actions and conduct.     

b.   Each employee shall be notified by the placing of a notice upon bulletin boards, or other places of common
passage, of any application for a permanent or temporary order granting the employer a variance from any
provision of the TOSH Act or any standard or regulation promulgated under the Act.       3

c.   Each employee shall be given the opportunity to participate in any hearing which concems an application
by the employer for a variance from a standard or regulation promulgated under the Act.   K:

d.   Any employee who may be adversely affected by a standard or variance issued pursuant to the Act or this
Program Plan may file a petition with the Commissioner of Labor and Workforce Development or whoever
is responsible for the promulgation of the standard or the granting of the variance.  

e.   Any employee who has been exposed or is being exposed to toa ic materials or harmful physical agents in
concentrations or at levels in excess of that provided for by any applicable standard shall be provided by
the employer with information on any significant hazards to which they are or have been exposed, relevant
symptoms, and proper conditions for safe use or exposure. Employees shall also be informed of corrective

action being taken.  
f.   Subject to regulations issued pursuant to this Program Plan, any employee or authorized representative of

employees shall be given the right to request an inspection and to consult with the Safety Director or
Inspector at the time of the physical inspection of the worksite.

g.   Any employee may bring to the attention of the Safety Directar any violation ar suspected violations of the
standards or any other health or safety hazards.  

h.   No employee shall be discharged or discriminated against because such employee has filed any complaint
or instituted or caused to be instituted any proceeding or inspection under or relating to this Program Plan.      

i.   Any employee who believes that he or she has been discriminated against or discharged in violation of
subsection ( h) of this section may file a complaint alleging such discrimination with the Safety Director.    
Such employee may also, within thirty ( 30) days after such violation occurs, file a complaint with the
Commissioner of Labor and Workforce Development alleging such discrimination. 

j.   Nothing in this or any other provisions of this Program Plan shall be deemed to authorize or require any
employee to undergo medical examination, immunization, or treatment for those who object thereto on

religious grounds, except where such is necessary for the protection of the health or safety or others ar
when a medical examination may be reasonably required for performance of a specific job.

k.   Employees shall report any accident, injury, or illness resulting from their job, however minor it may seem
to be, to their supervisor or the Safety Director within twenty- four( 24) hours after the occurrence.       

V.       ADMINISTRATION

a.   T`he Safety Director of Occupational Safety and Health is designated to perform duties or to exercise
powers assigned so as to administer this Occupational Safety and Health Program Plan.    

1.   The Safety Director may designate person or persons as he deems necessary to carry out his powers,    
duties, and responsibiliries under this Program Plan.       

2.   T'he Safety Director may delegate the power to make inspections, provided procedures employed are as
effective as those employed by the Safety Director.

r

3.   The Safety Director shall employ measures to coordinate, to the extent possible, activities of all
departments to promote efficiency and to minimize any inconveniences under this Program Plan.    

t
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4.   The Safety Director may request qualified technical personnel from any department or section of
government to assist him in making compliance inspections, accident investigations, or as he may
otherwise deem necessary and appropriate in order to carry out his duties under this Program Plan.  

5.   The Safety Director shall prepaze the report to the Commissioner of Labor and Workforce
Development required by subsection( g) of Section 1 of this plan.

6.   The Safety Director shall make or cause to be made periodic and follow- up inspections of all facilities
and worksites where employees of this employer aze employed. He shall make recommendations to

correct any hazards or exposures observed. He shall make or cause to be made any inspections
required by complaints submitted by employees or inspections requested by employees.      r

7.   The Safety Director shall assist any officials of the employer in the investigation of occupational
accidents or illnesses.  

8.   The Safety Director shall maintain or cause to be maintained records required under Section VIII of
this plan.

9.   The Safety Director shall, in the eventuality that there is a fatality or an accident resulting in the
hospitalization of three or more employees insure that the Commissioner of Labor and r
Workforce Development receives notification of the occurrence within eight( 8) hours.  

b.   The administrative or operational head of each deparhnent, division, board, ar other agency of this

employer shall be responsible for the implementation of this Occupational Safety and Health Program Plan
within their respective areas.       

i'

1.   The administrative or operational head shall follow the directions of the Safety Director on all issues
s involving occupational safety and health of employees as set forth in this plan. 

2.   The administrative or operational head shall comply with all abatement orders issued in accordance
with the provisions of this plan or request a review of the order with the Safety Director within the
abatement period.      

3.   The administrative or operational head should make periodic safety surveys of the establishment under

x his jurisdiction to become aware of hazards or standards violations that may exist and make an attempt

to immediately correct such hazards or violations.  
4.   The administrative or operational head shall investigate all occupational accidents, injuries, ar illnesses

reported to him. He shall report such accidents, injuries, or illnesses to the Safety Director along with
his findings and/ or recommendations in accordance with APPENDIX IV of this plan.

i

VI.      STANDARDS AUTHORIZED

The standards adopted under this Program Plan aze the applicable standards developed and promulgated under

Section VI ( 6) of the Tennessee Occupational Safety and Health Act of 1972. Additional standards may be
promulgated by the governing body of this employer as that body may deem necessary for the safety and health
of employees. Note: 29 CFR 1910 General Industry Regulations; 29 CFR 1926 Construction Industry
Regulations; and the Rules of Tennessee Department of Labor and Workforce Development Occupational

Safety and Health, CHAPTER 0800- 01- 1 through CHAPTER 0800- 01- 11 are the standards and rules invoked.

VII.     VARIANCE PROCEDURE

The Safety Director may apply for a variance as a result of a complaint from an employee or of his knowledge
of certain hazards or exposures. The Safety Director should defmitely believe that a variance is needed before
the application for a variance is submitted to the Commissioner of Labor and Workforce Development. The

procedure for applying for a variance to the adopted safety and health standards is as follows:

a.   The application for a variance shall be prepared in writing and shall contain: 

1.   A specification of the standard or portion thereof from which the variance is sought.
2.   A detailed statement of the reason( s) why the employer is unable to comply with the standard

supported by representations by qualified personnel having first-hand lrnowledge of the facts
represented.
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3.   A statement of the steps employer has talcen and will take ( with specific date) to protect employees

against the hazard covered by the standard. 
4.   A statement of when the employer expects to comply and what steps have or will be taken( with dates

specified) to come into compliance with the standard.     

5.   A certification that the employer has informed employees, their authorized representative( s), and/ ar

interested parties by giving them a copy of the request, posting a statement summarizing the
application( to include the location of a copy available for examination) at the places where employee
notices are normally posted and by other appropriate means. The certification shall contain a
description of the means actually used to inform employees and that employees have been informed of
their right to petition the Commissioner of Labor and Workforce Development for a hearing. 

b.   The application for a variance should be sent to the Commissioner of Labor and Workforce Development

by registered or certified mail.     

c.   The Commissioner of Labor and Workforce Development will review the application far a variance and

may deny the request or issue an order granting the variance. An order granting a variance shall be issued
only if it has been established that:

1.   ' The employer

i.   Is unable to comply with the standard by the effective date because of unavailability of tt
professional or technical personnel or materials and equipment required or necessary construction

or alteration of facilities or technology. 
ii.   Has taken all available steps to safeguard employees against the hazard( s) covered by the standard.    
iii. Has as effective Program Plan for coming into compliance with the standard as quickly as possible.     

2.   The employee is engaged in an experimental Program Plan as described in subsection( b), section 13 of

the Act.  e

d.   A variance may be granted for a period of no longer than is required to achieve compliance or one( 1) year,    
whichever is shorter.

e.   Upon receipt of an application for an order granting a variance, the Commissioner to whom such
application is addressed may issue an interim order granting such a variance for the purpose of permitting
time for an orderly consideration of such application. No such interim order may be effective for longer
than one hundred eighty( 180) days.       

f.   The order or interim order granting a variance shall be posted at the worksite and employees notified of
such order by the same means used to inform them of the application for said variance ( see subsection
a)( 5) of this section).

VIII.    RECORDKEEPING AND REPORTING

in' urie and illn sses shall be in accordance withRecordmg and reportmg of all occupat onal accident,       s,   e

instructions and on forms prescribed in the booklet. You can get a copy of the Forms for Recordkeeping from
the internet. Go to ww. osha. gov and click on Recordkeeping Forms located on the home page. 

The position responsible for recordkeeping is shown on the SAFETY AND HEALTH ORGANIZATIONAL
CHART, Appendix N to this plan.

Details of how reports of occupational accidents, injuries, and illnesses will reach the recordkeeper are specified

by ACCIDENT REPORTING PROCEDURES, Appendix IV to this plan. The Rule of Tennessee Department
of Labor and Workforce Development Occupational Safety and Health, OCCUPATIONAL SAFETY AND
HEALTH RECORD- KEEPING AND REPORTING, CHAPTER 0800- 01- 03, as authorized by T.C.A., Title
50.  
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IX.      EMPLOYEE COMPLAINT PROCEDURE

If any employee feels that he is assigned to work in conditions which might affect his health, safety, or general
welfare at the present time or at any time in the future, he should report the condition to the Safety Director of
Occupational Safety and Health.

a.   The complaint should be in the form of a letter and give details on the condition( s) and how the employee

believes it affects or will affect his health, safety, or general welfare. T' he employee should sign the letter
but need not do so if he wishes to remain anonymous( see subsection( h) of Section 1 of this plan).       

b.   Upon receipt of the complaint letter, the Safety Director will evaluate the condition( s) and institute any
corrective action, if warranted. Within ten ( 10) working days following the receipt of the complaint, the
Safety Director will answer the complaint in writing stating whether or not the complaint is deemed to be
valid and if no, why not, what action has been or will be taken to correct or abate the condition( s), and t
giving a designated time period for correction or abatement. Answers to anonymous complaints will be
posted upon bulletin boards or other places of common passage where the anonymous complaint may be
reasonably expected to be seen by the complainant for a period of three( 3) working days. 

c.   If the complainant fmds the reply not satisfactory because it was held to be invalid, the corrective action is
felt to be insufficient, or the time period for conection is felt to be too long, he may forward a letter to the
Chief Executive Officer or to the governing body explaining the condition( s) cited in his original complaint
and why he believes the answer to be inappropriate or insufficient.

d.   The Chief Executive Officer or a representative of the governing body will evaluate the complaint and will
begin to take action to correct or abate the condition( s) through arbitration or administrative sanctions or

may find the complaint to be invalid. An answer will be sent to the complainant within ten ( 10) working
days following receipt of the complaint or the next regularly scheduled meeting of the governing body
following receipt of the complaint explaining decisions made and action talcen or to be taken.     

e.   After the above steps have been followed and the complainant is still not satisfied with the results, he may
then file a complaint with the Commissioner of Labor and Workforce Development. Any complaint filed
with the Commissioner of Labor and Workforce Development in such cases shall include copies of all

related correspondence with the Safety Director and the Chief Executive Officer or the representative of the
governing body.     

f.   Copies of all complaint and answers thereto will be filed by the Safety Director who shall make them
available to the Commissioner of Labor and Warkforce Development or his designated representative upon

request.       

X.       EDUCATION AND TRAINING

a.   Safety Director and/ or Compliance Inspector( s):

1.   Arrangements will be made for the Safety Director and/ or Compliance Inspectors) to attend training
seminars, workshops, etc., conducted by the State of Tennessee or other agencies. A list of Seminars

f can be obtained.

2.   Access will be made to reference materials such as 29 CFR 1910 General Industry Regulations; 29
CFR 1926 Construction Industry Regulations; T'he Rules of Tennessee Department of Labor and
Workforce Development Occupational Safety and Health, and other equipmenUsupplies, deemed
necessary for use in conducting compiiance inspections, conducting local training, wiring technical
reports, and informing officials, supervisors, and employees of the existence of safety and health
hazards will be furnished.      

b.   All Employees( including supervisory personnel):       

A suitable safety and health training program for employees will be established. This program will, as a
minimum:

1.   Instruct each employee in the recognition and avoidance of hazards or unsafe conditions and of

standards and regulations applicable to the employees work environment to controi or eliminate any
hazards, unsafe conditions, or other exposures to occupational illness or injury.



2.   Instruct employees who are required to handle or use poisons, acids, caustics, toxicants, flammable

liquids, or gases including explosives, and other harmful substances in the proper handling procedures
and use of such items and make them aware of the personal protective measures, person hygiene, etc.,    

which may be required.
3.   Instruct employees who may be exposed to environments where hannful plants or animals are present,    

of the hazards of the environment, how to best avoid injury or exposure, and the first aid procedures to a.

be followed in the event of injury or exposure.      
4.   Instruct all employees of the common deadly hazards and how to avoid them, such as Falls; Equipment

Turnover; Electrocution; Struck by/Caught In; Trench Cave In; Heat Stress and Drowning.   
5.   Instruct employees on hazards and dangers of confined or enclosed spaces.     

i.   Confined or enclosed space means space having a limited means of egress and which is subject to
the accumulation of toxic or flammable contaminants or has an oxygen deficient atmosphere.    
Confined or enclosed spaces include, but are not limited to, storage tanks, boilers, ventilation or

eachaust ducts, sewers, underground utility accesses, tunnels, pipelines, and open top spaces more
than four feet( 4) in depth such as pits, tubs, vaults, and vessels.     

ii.   Employees will be given general instruction on hazards involved, precautions to be taken, and on

use of personal protective and emergency equipment required. They shall also be instructed on all
specific standards or regulations that apply to work in dangerous or potentially dangerous areas.

j iii.  The immediate supervisor of any employee who must perform work in a confined or enclosed
F space shall be responsible for instructing employees on danger of hazards which may be present,    

precautions to be taken, and use of personal protective and emergency equipment, immediately

a prior to their entry into such an area and shall require use of appropriate personal protective
equipment. 

XI.      GENERAL INSPECTION PROCEDURES

It is the intention of the governing body and responsible officials to have an Occupational Safety and Health
Program Plan that will insure the welfare of employees. In order to be aware of hazards, periodic inspections

must be performed. These inspections will enable the finding of hazards or unsafe conditions or operations that
will need correction in order to maintain safe and healthful worksites. Inspections made on a pre- designated

basis may not yield the desired results. Inspections will be conducted, therefore, on a random basis at intervals
not to exceed thirty( 30) calendar days.

a.   In order to carry out the purposes of this Ordinance, the Safety Director and/ or Compliance Inspector( s), if
appointed, is authorized:

1.   To enter at any reasonable time, any establishment, facility, or worksite where work is being
performed by an employee when such establishment, facility, or worksite is under the jurisdiction of
the employer and;

2.   To inspect and investigate during regular working hours and at other reasonable times, within
reasonable limits, and in a reasonable manner, any such place of employment and all pertinent

9 conditions, processes, structures, machines, apparatus, devices, equipment, and materials therein, and

to question privately any supervisor, operator, agent, or employee working therein.

b.   If an imminent danger situation is found, alleged, or otherwise brought to the attention of the Safety

Director or Inspector during a routine inspection, he shall immediately inspect the imminent danger
situation in accordance with Section XII of this plan before inspecting the remaining portions of the
establishment, facility, or worksite.

c.   An administrative representative of the employer and a representative authorized by the employees shall be
given an opportunity to consult with and/ or to accompany the Safety Director or Inspector during the
physical inspection of any worksite for the purpose of aiding such inspection.

E

d.   The right of accompaniment may be denied any person whose conduct interferes with a full and orderly
inspection.    

i
i

i
i
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e.   The conduct of the inspecrion shall be such as to preclude unreasonable disruptions of the operation( s) of
the workplace.       

f.   Interviews of employees during the course of the inspection may be made when such interviews are
considered essential to investigative techniques. 

r

g.   Advance Notice of Inspections.    

1.   Generally, advance notice of inspections will not be given as this precludes the opportunity to make
minor or temporary adjustments in an attempt to create misleading impression of conditions in an
establishment.  

2.   There may be occasions when advance notice of inspections will be necessary in order to conduct an
effective inspection or investigation. When advance notice of inspection is given, employees or their
authorized representative( s) will also be given notice of the inspection.  

s

h.   The Safety Director need not personally make an inspection of each and every worksite once every thirty
30) days. He may delegate the responsibility for such inspections to supervisors or other personnel

provided:     

1.   Inspections conducted by supervisors or other personnel are at least as effective as those made by the
Safety Director. 

2.   Records are made of the inspections, any discrepancies found and corrective actions talcen. This
informarion is forwarded to the Safety Director.    

i.   The Safety Director shall maintain records of inspections to include identification of worksite
inspected, date of inspection, description of violations of standards or other unsafe conditions ar
practices found, and corrective action taken toward abatement. Those inspection records shall be

subject to review by the Commissioner of Labor and Workforce Development or his authorized
representative.     

XIL IMMINENT DANGER PROCEDURES
1

a.   Any discovery, any allegation, or any report of imminent danger shall be handled in accordance with the
following procedures:       

1.   The Safety Director shall immediately be informed of the alleged imminent danger situation and he
shall immediately ascertain whether there is a reasonable basis for the allegation.       

2.   If the alleged imminent danger situation is determined to have merit by the Safety Director, he shall
make or cause to be made an immediate inspection of the alleged imminent danger location.  

3.   As soon as it is concluded from such inspection that conditions or practices exist which constitutes an

imminent danger, the Safety Director or Compliance Inspector shall attempt to have the danger
corrected. All employees at the location shall be informed of the danger and the supervisor or person in

charge of the worksite shall be requested to remove employees from the area, if deemed necessary.  
4.   The administrative or operational head of the workplace in which the imminent danger exists, or his

authorized representative, shall be responsible for determining the manner in which the imminent
danger situation will be abated. This shall be done in cooperation with the Safety Director ar
Compliance Inspector and to the mutual satisfaction of all parties involved.     

5.   The imminent danger shall be deemed abated if:    

i.   The imminence of the danger has been eliminated by removal of employees from the area of
danger.      s

ii.   Conditions or practices which resulted in the imminent danger have been eliminated or corrected
to the point where an unsafe condition or practice no longer exists.  

fr



6.   A written report shall be made by or to the Safety Director describing in detail the imminent danger
and its abatement. This report will be maintained by the Safety Director in accordance with subsection
i) of Section XI of this plan.  

b.   Refusal to Abate.    

1.   Any refusal to abate an imminent danger situation shall be reported to the Safety Director and Chief
Executive Officer immediately.       

2.   The Safety Director and/ or Chief Executive Officer shall take whatever action may be necessary to
achieve abatement.     

XIII.    ABATEMENT ORDERS AND HEARINGS

a.   Whenever, as a result of an inspection or investigation, the Safety Director or Compliance Inspector( s)    
fmds that a warksite is not in compliance with the standazds, rules or regulations pursuant to this plan and
is unable to negotiate abatement with the administrative or operational head of the worksite within a

reasonable period of time, the Safety Director shall:     

L Issue an abatement order to the head of the worksite.      

2.   Post or cause to be posted, a copy of the abatement order at or near each location referred to in the
abatement order.

b.   Abatement orders shall contain the following information:     
F

1. The standard, rule, or regulation which was found to violated.      

2. A description of the nature and location of the violation.     

3. A description of what is required to abate or correct the violation.  

4. A reasonable period of time during which the violation must be abated or corrected.     

c.   At any time within ten ( 10) days after receipt of an abatement order, anyone affected by the order may
advise the Safety Director in writing of any objections to the terms and conditions of the order. Upon
receipt of such objections, the Safety Director shall act promptly to hold a hearing with all interested and/ or
responsible parties in an effort to resolve any objections. Following such hearing, the Safety Director shall,    
within three( 3) working days, issue an abatement order and such subsequent order shall be binding on all
parties and shall be final.   

F

XIV.    PENALTIES

a.   No civil or criminal penalties shall be issued against any official, employee, or any other person for failure
to comply with safety and health standards or any rules or regulations issued pursuant to this Program Plan.

b.   Any employee, regardless of status, who willfully and/ or repeatedly violates, or causes to be violated, any
safety and health standard, rule, or regulation or any abatement arder shall be subject to disciplinary action
by the appointing authority. It shall be the duty of the appointing authority to administer discipline by i,
taking action in one of the following ways as appropriate and warranted:     

1.   Oral reprimand. 

2.   Written reprimand.     

3.   Suspension for three( 3) or more working days.     
4.   Termination of employment.  

XV.     CONFIDENTIALITY OF PRIVILEGED INFORMATION

All information obtained by or reported to the Safety Director pursuant to this plan of operation or the
legislation ( ordinance, or executive order) enabling this Occupational Safety and Health Program Plan which g
contains or might reveal information which is otherwise privileged shall be considered confidential. Such k"
information may be disclosed to other officials or employees concerned with carrying out this Program Plan ar
when relevant in any proceeding under this Program Plan. Such information may also be disclosed to the F

o;



k

g,

Commissioner of Labor and Workforce Development or their authorized representatives in carrying out their
duries under the Tennessee Occupational Safety and Health Act of 1972.  

XVI.    DISCRIMINATION INVESTIGATIONS AND SANCTIONS

The Rule of Tennessee Department of Labor and Workforce Development Occupational Safety and Health,    
DISCRIMINATION AGAINST EMI' LOYEES EXERCISING RIGHTS UNDER THE OCCUPATIONAL

SAFETY AND HEALTH ACT OF 1972 0800- 01- 08, as authorized by T.C.A., Title 50. The agency agrees that
x any employee who believes they have been discriminated against or discharged in violarion of Tenn. Code Ann

50- 3- 409 can file a complaint with their agency/safety Safety Director within 30 days, after the alleged
discrimination occurred. Also, the agency agrees the employee has a right to file their complaint with the
Commissioner of Labor and Workforce Development within the same 30 day period. The Commissioner of
Labor and Workforce Development may investigate such complaints, make recommendations, and/ or issue a
written notification of a violation.

XVIL COMPLIANCE WITH OTHER LAWS NOT EXCUSED

a.   Compliance with any other law, statute, ordinance, or executive arder, which regulates safety and health in
employment and places of employment, shall not excuse the employer, the employee, or any other person

from compliance with the provisions of this Program Plan.     

b.   Compliance with any provisions of this Program Plan or any standazd, rule, regulation, or order issued
pursuant to this Program Plan shall not excuse the employer, the employee, or any other person from
compliance with the law, statue, ordinance, or executive order, as applicable, regulating and promoting

safety and health unless such law, statute, ordinance, or executive order, as applicable, is specifically
repealed.

3     
ature: S ety Director, Occu tional Safety and Health Date
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APPENDIX- 1 WORK LOCATIONS
ORGANIZATIONAL CHART)    

City Hall- 6 emplo,yees
100 Main St.  

Mount Carmel, TN 37645

423) 357- 7311

Police Department— 10 em loyees

211 Hammond Ave.

Mount Carmel, TN 37329

423) 357- 9019
5

Animal Control- 1 employee

118 Seminole Drive.

Mount Carmel, TN 37645

423) 765- 6454

Library- 2 employees
100 '/ z Main St.       

Mount Carmel, TN 37645

423) 357- 4011

Fire Department- 1 emplo ee

211 Hammond Ave. 

Mount Carmel, TN 37645

423) 357- 1013 E

Public Works- 6 emplo, es

201 Hammond Ave. 

Mount Carmel, TN 37645

423) 3576051

Sewer Deparhnent- 4 employees

116 Seminole Dr.    

Mount Cazmel, TN 37645

423) 357- 8100
f_

@'

TOTAL NiJMBER OF EMPLOYEES: 30

z
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APPENDIX- II NOTICE TO ALL EMPLOYEES

NOTICE TO ALL EMPLOYEES OF THE TOWN OF MOUNT CARMEL

The Tennessee Occupational Safety and Health Act of 1972 provide job safety and health protection for Tennessee k

warkers through the promotion of safe and healthful working conditions. Under a plan reviewed by the Tennessee 5

Department of Labor and Workforce Development,  this government,  as an employer,  is responsible for

administering the Act to its employees. Safety and health standards are the same as State standards and jobsite
inspections will be conducted to insure compliance with the Act.

Employees shall be furnished conditions of employment and a place of employment free from recognized hazards

that aze causing or are likely to cause death or serious injury or harm to employees.   

Each employee shall comply with occupational safety and health standards and all rules, regulations, and arders
issued pursuant to this Program Plan which are applicable to his or her own actions and conduct.    

g

Each employee shall be notified by the placing upon bulletin boards or other places of common passage of any
application for a temporary variance from any standard or regulation.   

Each employee shall be given the opportunity to participate in any hearing which concerns an application for a
variance from a standard.     

Any employee who may be adversely affected by a standard or variance issued pursuant to this Program Plan may
file a petition with the Safety Director or Mayor.   s

k;

Any employee who has been exposed or is being exposed to toxic materials or harmful physical agents in
concentrations or at levels in excess of that provided for by an applicable standard shall be notified by the employer
and informed of such exposure and corrective action being taken.

Subject to regulations issued pursuant to this Program Plan, any employee or authorized representative( s) of
employees shall be given the right to request an inspection.       

s

No employee shall be discharged or discriminated against because such employee has filed any complaint or
instituted or caused to be instituted any proceedings or inspection under, or relating to, this Program Plan. k

Any employee who believes he or she has been discriminated against or discharged in violation of these sections
may, within thirty( 30) days after such violation occurs, have an opportunity to appear in a hearing before the Board
of Mayor and Aldermen for assistance in obtaining relief or to file a complaint with the Commissioner of Labor and
Workforce Development alleging such discriminarion.    

P

A copy of the Occupational Safety and Health Program Plan for the Employees of the Town of Mount Cannel is
available for inspection by any employee at during regular office hours.

s

A D O P T E D this the 26` day of March, 2

Y T, Mayor u
ATTEST:       1

i    

MARIAN SANDIDGE, Reco er



APPENDIX- III PROGRAM PLAN BUDGET

q;

Either answer questions 1- 11 or fill in the statement below)     

1.   Prorated portion of wages, salaries, etc., for program administration and support.   
2.   O ce space and office supplies.  

3.   Safety and health educational materials and support for education and training.     
4.   Safety devices for personnel safety and health.  
5.   Equipment modifications.  

6.   Equipment additions( faciliries)   

7.   Protective clothing and equipment( personnel)
8.   Safety and health instruments
9.   Funding for projects to correct hazardous conditions.   t

10. Reserve fund for the Program Plan.

11. Contingencies and miscellaneous, 

TOTAL ESTIMATED PROGRAM PLAN FUNDING, s

ESTIMATE OF TOTAL BUDGET FOR: $ S SSO. 00

f
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APPENDIX- IV ACCIDENT REPORTING PROCEDURES

1- 15)     Employees shall report all accidents, injuries, or illnesses directly to the Safety Director as soon as
possible, but not later than twenty- four( 24) hours after the occurrence. Such reports may be verbal or in writing. All
fatalities or accidents involving the hospitalization of three ( 3) or more employees shall be reported to the Safety
Director and/ or record keeper immediately, either by telephone or verbally, and will be followed by a written report
within four ( 4) hours after their occurrence. The Safety Director will insure completion of required reports and
records in accardance with Section VIII of the basic plan.

16- 50)    Employees shall report all accidents, injuries, or illnesses to their supervisor as soon as possible,    

but not later than two( 2) hours after the occurrence. All fatalities or accidents involving the hospitalization of three
3) or more employees shall be reported to the Safety Director and/ or record keeper immediately, either by

telephone or verbally, and will be followed by a written report within four ( 4) hours after their occurrence. The
supervisor will investigate the accident or illness, complete an accident report, and forwazd the accident report to the

Safety Director and/ or record keeper within twenty- four( 24) hours of the time the accident or injury occurred or the
time of the first report of the illness. 

51- 250)  Employees shall report all accidents, injuries, or illnesses to their supervisors as soon as possible,    

but not later than two (2) hours after the occurrence. The supervisor will provide the Safety Director and/ or record
keeper with the name of the injured or ill employee and a brief description of the accident or illness by telephone as
soon as possible, but not later than fow( 4) hours, after the accident or injury occurred or the time of the first report
of the illness. All fatalities or accidents involving the hospitalization of three ( 3) or more employees shall be
reported to the Safety Director and/ or record keeper immediately, either by telephone or verbally, and will be
followed by a written report within four( 4) hours after their occurrence. The supervisor will then make a thorough
investigation of the accident or illness ( with the assistance of the Safety Director or Compliance Inspector, if
necessary) and will complete a written report on the accident or illness and forward it to the Safety Director within
seventy- two( 72) hours after the accident, injury, or first report of illness and will provide one( 1) copy ofthe written
report to the record- keeper.   

251- Plus) Employees shall report all accidents, injuries, or illnesses to their supervisors as soon as possible,    
but not later than two ( 2) hours after their occurrence. The supervisor will provide the administrative head of the

department with a verbal or telephone report of the accident as soon as possible, but not later than four( 4) hours,    

after the accident. If the accident involves loss of consciousness, a fatality, broken bones, severed body member, or
third degree burns, the Safety Director will be notified by telephone immediately and will be given the name of the
injured, a description of the injury, and a brief description of how the accident occurred. T'he supervisor or the
administrative head of the accident within seventy- two ( 72) hours after the accident occurred( four( 4) hours in the
event of accidents involving a fatality or the hospitalization of three( 3) or more employees).

Since Workers Compensation Form 6A or OSHA NO. 301 Form must be completed; all reports submitted in writing
to the person responsible far recordkeeping shall include the following information as a minimum: 

1.   Accident location, if different from employer' s mailing address and state whether accident occurred on
premises owned or operated by employer.

2.   Name, social security number, home address, age, sex, and occupation ( regular job title) of injared ar
ill employee.    

3.   Title of the department or division in which the injured or ill employee is normally employed.
4.   Specific description of what the employee was doing when injured.      
5.   Specific description of how the accident occurred. 

6.   A description of the injury or illness in detail and the part of the body affected. 
7.   Name of the object or substance which directly injured the employee.   
8.   Date and time of injury or diagnosis of illness.      
9.   Name and address of physician, if applicable.       

10. If employee was hospitalized, name and address of hospital.      

11. Date of report.  

t
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NOTE: A procedure such as one of those listed above or similar information is necessary to satisfy Item 4:
Number 4 listed under PROGRAM PLAN in Section V. ADMINISTRATION, Part b of the Tennessee E'
Occupational Safety and Health Ptan. This information may be submitted in flow chart form instead of in
narrarive form if desired. T' hese procedures may be modified in any way to fit local situations as they have been
prepared as a guide only.     

The four ( 4) procedures listed above aze based upon the size of the work force and relarive complexity of the
organizarion. The approximate size of the organizarion for which each procedure is suggested is mdicated m
parenthesis in the left hand margin at the beginning, i. e., ( 1- 15), ( 16- 50), ( 51- 250), and ( 251 Plus), and the figures

relate to the total number of employees including the Chief Executive Officer but excluding the governing body
County Court, City Council, Boazd of Directors, etc.).   

taf
Generally, the more simple an accident reporting procedure is, the more effective it is. Please select the one
procedure listed above, ar prepare a similar procedure or flow chart, which most neazly fits what will be the most
effective for your local situation. Note also that the specific information listed for written reports applies to all three
of the procedures listed for those organizations with sixteen( 16) or more employees. 
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Adopted Ordinances for the Town of Mount Carmei Wednesday, March 27, 2013 8: 09 AM

From: " Marian Sandidge° < mariansandidge@yahoo. com>

To: ° Sheryl Edwards" < sedwards@timesnews. net>

March 27, 2013

Kingsport Times- News

Classified Advertising Department
P. O. Box 479

Kingsport, TN 37662

RE: Adopted Ordinance for the Town of Mount Carmel

Dear SheryL

Please run the following advertisement in the Legal Section one time:     

The Town of Mount Carmel. Tennessee. on March 26 2013 nassed the foltowina ordinances    
Ordinance 13-387. An Ordinance to Amend Title 4, " Municipal Personnel," Chapter 3,      
Occupational Safety and Health Plan," to Update Rules and Regulations, and to Provide for a

Safety Director and the Implementation of Such Program Plan."; and

Ordinance 13- 388. An Ordinance of the Town of Mount Carmel, Tennessee, Repealing the
Prohibition of Intoxicating Liquor Sales on Premise and Adopting a Privilege Tax on Retail Sale of
Alcoholic Beverages for Consumption on the Premise; and

Ordinance 13- 389. An Ordinance Repealing the Hours of Sale for Beer.

Shoufd you have any questions or if any additional information is needed, please do not hesitate to call on me. 

Sincerely, 
TOWN OF MOUNT CARMEL

Marian Sandidge, City Recorder

http://us. mc1252. mail. yahoo. com/ mc/ showMessa.ge? sMid= O& fid= Sent& filterBy=&. rand=...  3/ 27/ 2013
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MOUNT CARMEL BOARD OF MAYOR AND ALDERMEN
r--   

Larry Frost, Mayor
511 Ashville Ave

Mount Carmel, TN 37645

357- 7882 ( home)  
Term 2012- 2016

Paul Hale, Vice- Mayor

236 Atlanta Ave.    

Mount Carmel, TN 37645

357- 3048 ( home)  

G 361- 2481 ( celQ
Term 2012- 2016 t

a Eugene Christian, Alderman

1517 McCracken Lane

Mount Carmel, TN 37645

246- 6794 ( home)  
Term 2010- 2014

Wanda Davidson, AldermanO
830 Hammond Ave

Mount Carmel, TN 37645

357- 2545 ( home) 
Term 2012- 2016

OLeann DeBord, Alderman
299 Carrie Circle

Mount Carmel, TN 37645

276- 0649 ( home)  
Term 2010- 2014

Frances Frost, Alderman

511 Ashville Ave.  f
Mount Carmel, TN 37645

357- 7882 ( home)  
Term 2010- 2014

y'

Carl Wolfe, Alderman

315 Hemlock St

Mount Carmel, TN 37645

357- 8304 ( home)  
Term 2012- 2016
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STATE OF TENNESSEE

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
OCCUPATIONAL SAFETY AND HEALTH

220 French Landing Drive f:

Nashville, Tennessee 37243- 1002

615) 741- 2793

January 18, 2013 E;

f

T'he Honorable L.arry Frost
Mount Carmel City Hail
P.O. Box 1421

Mount Carmel,' TN 37645

Dear Mayor Frost:      

We have reviewed your Occupational Safety and health Program Plan.     

Your program plan should be updated every five years or as changes in your organization occur. 
According to our records your program plan was last updated over five years ago.  Please update
yow program plan and send us a copy as soon as possible. We realize this may take 1 — 3 readings

of the Resolution or Ordinance, but it is necessary. The purpose of the prograrn plan is to provide
guidelines and procedures for implementing the 4ccupational Safety and Health Program Plan for
the employees of each county, city, municipal govemment, department, commission, boazd, 
division or agency which has elected to develop its own program.    

It is imperative that you attend to this matter and respond in writing as soon as possible.  Your

TOSHA Representative will be glad to emaiUmail you a 2013 Updated Program Plan, Resolution or
Ordinance example. If there are any questions about this or the Tennessee Department of Labor and
Worl orce Development' s obligations or responsibilities in the Public Sector, please feel free to call
1- 800- 249- 8510. 

Also, according to TDL Rule 0800- 1- 5. 06 ( 3) you must advise us of any changes in officials ( i. e.  
County Executive, Mayor, Safety Director). We need to know the names, titles, business addresses
and phone numbers within thirty( 30) days after such change occurs. 

Thank you for your assistance in these matters.    

Sincerely,  

n c e     

Ronald Rich, Manager

Public Sector Operations

RR/ st x

P.
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Town of Mount Carmel
1  LARRY FROST, MAYOR

i
100 East Main Street, P.O. Boz 1421

Mount Carmel, Tennessee 37645
Phone( 4Z3) 357- 7311 Faa( 423) 357- 7710

E-Mail mcch@chartertn. net

t.

March 27, 2013

Ronald Rich, Manager of Public Sector Operations
Division of Occupational Safety and Health
220 French Landing Drive
Nashville, TN 37243- 1002

RE: Town of Mount Carmel Occupational Safetv and Health Pro ram Plan

Deaz Mr. Rich:    

Thank ou for our corres ndence of JanY Y Po uary 18, 2013.  Please find enclosed a certified

copy of Ordinance No. 13- 387, our recently updated Occupational Safety and Health Program
Plan.  The Mount Carmel Boazd of Mayor and Aldermen adopted the updated plan at the boazd
of mayor and aldermen meeting of March 26, 2013.  I have also enclosed an updated copy of the
board members and their terms for your records.   Should you have any questions or if any
additional information is needed, please do not hesitate to contact me.

I appreciate a11 your help in getting me copies of the updated plan. You and Brian Lewis
are certainly an asset to the Division of Occupational Safety and Health.   You both are very
helpful and responsive to every request I have ever made.  I appreciate that more than you will
know.  

Once again, thank you for your time.      

Sincerely,       
TOWN OF MOUNT CARMEL

L ,     

Mari Sandidge, City Recorder
mg
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Order Confirmation

PUBLIC NOTICE

Ad Order Number Cusborner Pavor Customer

0001069313 TOWN OF MOUNT CARMEL
The Town of Mourrt Cartnel

TOVUN OF MOUNT CARMEL Tennessee on- fi(arch_ 28
2013. Pa_sse_ the—folbwtng-

Sales Re.   Customer Account Pavor Account
ordinances:

a Ordfnance 13-387. An Ordf-
sedwards 59632 Z

nance to Amend Trtie 4,

Munkipal Personnel."       

Order Taker Custorner Address Pavor Address cha ter 3,• ooc" p`'cio" a
Safery arW Health Pian; to

sedwards P O BOX 1421,,    P O BOX 1421,, Update Rutes and Regula-
tfons, and to Provide for a

t MT CARMEL TN 37645 USA MT CARMEL TN 37645 USA Safery Director and the Irtr-   
p gy plementanon of Such Pro-

s gram Plan.'; and

Customer Phone Pavor Phone
r Ordfnanee_73-386. An Ordi- 

OMer Source 423- 357- 7311 423- 357- 7311 nanceottheTownot Mount
Carmel, Tennessee,

RepeaUng the Prohibition of
i Intoxicatlng Liquor Sales on
3 Premise and Ado U g aPO Number ustomer Fax Customer ENlail p N lege Tax on t eta i Sate
fr

rrK: ch chartertn. net W Alootalic Beverages for
ConsumpUon on the Prem-
ise: and
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a
0 0 1 0« ng 1he Hours

Invoice Text
PU81T; 03/ 28/ 3

Blind BoX Materials

Net Amount Tax Amount Total Amount Pavment Amt Amount Due

50. 50 0. 00 50. 50 0. 00 50. 50
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0001069313-01 LL Legal Liner 1. 0 X 35 Li
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Order Confirmation

Ad Order Number Customer Pavor Customer
PUBLIC NOTICE

The Town of Mount Carmel,  
0001069313 TOWN OF MOUNTCARMEL TOWNOFMOUNTCARMEL rennessee, on March 2s.  p

2013,_ passed the_ following y

ordinances: 
Sales Rea.   Customer Account Pavor Account

59632 O_rdinance 73- 387. An Qrdi-  
S6dW8fdS 59632 nance to Amend Title 4.

Municipal Personnel,"       

Order Taker Customer Address Pavor Address
Chapter 3, occuPationai

Safety and Health Plan; to

sedwards P O BOX 1421,,    P O BOX 1421,, Update F1u1es and Regula-    ffi
tions, and to Provide for a

MT CARMEL TN 37645 USA MT CARMEL TN 37645 USA Safety Director and the Im-   
OfdEfEd BV plementation of Such Pro-    

Customer Phone Pavor Phone
gram Plan.'; and

Ordfnance 13- 388. An Ordi-  

Order Source 423- 357- 7311 423- 357- 7311 nance of the Town of Mount
Carmel, Tennessee, 

Fiepeaiing the Prohibition of
Intoxicatmg Liquor Sales on

PO Number Customer Fax Customer EMail Premise and Adopting a
Privilege Tax on Retad Sale

mcch( chartedn. net of Alcoholic Beverages for
Consumption on the Prem-

ise; and

Tear Sheets Proofs Affidavits Pavment Method Ordinance 13- 369. An Ordi- 

of Sale orBeer. g ihe Hours

If1VOlce TeXt:  
PU81T; 03/ 28( 13

Blind Box Materials rv

fi

Net Amount Tax Amount Total Amount Pavment Amt Amount Due fi

50. 50 0. 00 50. 50 0. 00 50. 50

Ad Number Ad Tyae Ad Size Pick Uo Number

0001069313- 01 LL Legal Liner 1. 0 X 35 Li

Order Notesllnformation
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Dept of Labor& Workforce Development
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Monday, June 17, 2013/ Kingsport Times-News 5B

Legals
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Waste Managemenc Act of 1977 aa amend d Tenneasee C: ode Mnotated, Secuon 68- 2{ 2 Ol et seq., and Ru1r Chapter 0400- 12- 01, H  do WasiMa t„,
Kingsport Times- News is a drug- free workplace. EOE.

UBSTITUTE TRUSTEE' S SALE Copiea of the dra& permiq fact sheet, and public notice are available£ or pubGc inspection at- any of the following lontions during normal buaness houre: TDEC' s
Johnson City Emironmental Fdd Office, 2305 Silverdale Road, Johneon City TN, 37601( 423- 8545400); TDEC' s Nuhville Centra] Office, Div sion of Solid Wute

Sale at public auction will be on July 23, 2013 at 12• OOPM 10-       Mmagement, Sth Floor LScC Tower, 401 Church Street, Nashville, T' N 37243( 615- 532- 0780);, and Kingspon Public Library, Reference Desk, 400 Broad Streeq      

Cal. tlm9, at thB north doof, HaWkitls CoUnty CourthoUSe,
Kingsport, TN( 423- 229- 9488). Notmal snte office houcs are 8: 00 a. m. to 4: 30 p. m. on weekdays, exduding legal hoGdays. .

Rogefsville, Tennessee, conducted by Shapiro & KifSCh, LLP            L@gBIS Legals Legals.  . 
nnrested pecson ma psubmit written commrnts on DSWM' s ro osal arxUoi a written request for a public hearing to: Mr. Richazd A Whitson; Division of SoGd

Substitute Trustee, pursuant to Deed of Trust exeeuted by Da-       WasmM aqemengTDEC; 23o5Sil adaleRoad,JohnsonCity,T1 13 i601( 423- 8545464ore- mailRick.WhitsonCam.us). Arequestforahearingrequ'uesasig, ifica t
vid Taylor and Debbie Taylor, to Prioriry Trustee Serviees of degree of ublit intucst and shail be in writing,. including the contact informadon ofahe requestoq and shall statt the nature of the issues proposed ro be raised at the
Tennessee, L. L. C., Trustee, on February 27, 2007 at Book THE TOWN OF MOUNT CARMEL TENNESSEE HEREBY PROVIDES CERTAIN he ring. CPomment( s) and%or request( s) for a public heuing mu6t be received in writing. by 4:3o p.m., BvYusc I. zo13, ro assure considerarion.
850, Page 182, Instrument No. 07002210; all of record in the    

N:ANCIAL- I FORMATION FOR THE 2013- 2014 FISCAL YEAR BUDGET IN
H8WkIf1S COUfItY ReJISiBf S OHICO.       Afra considering aR publit commente received, the DSWM Direcror wiR issua a final dedsion and a Response ro Commrnts. When DSWN1 makes a final decision to

Party entitled to enforce SeCUrity interest: Wells Fargo eank,    ACCQRDANC WITH THE PROVISIONS OF CHAPTER 484, PUBLIC ACTS OF' 1991      either approve or deny the Permit renewal requesq notice will be given to the appGtant and each person who has submitted writtrn comments or requested noricc of the
National Association as Trustee for Soundview Home Loan AS AMENED. T,HERE WILL BE A PUBLIC HEARING CONCERING THE BUDGET final detision' Ihe finnl deasion shall become efCettive upon signing bythe DSWM D'uettor.

TfUSt 2007- OPTI, ASS@t- BaCked GBrtIflCates,  Series 2007-    
AT MOIJNT CARMEL CITY HALL ON JUNE 25 2013, AT 525 PM. ALL CITIZENS ARE TDEC is m Equal EmQloymrnt Opportunity/AfTirmarive Action( EEO/ AA) cmployer. 1he deputsent does not udawfiilly discriminue on any basis prohibited by

PTI appGcable law in any of its programs, semtu ox activtties.  
The following real estate located in Hawkins County, Tennes-    WELCOME TO A'I'£END AND TO PARTICIPATE.
see, will be sold to the highest cail bidder subject to. all unpaid EEOiAAi q„ criesorcomplaintsmaybediieaedtotheEEO/ AACoordinuor, O c ofGeoeralCo ut, at1- 888- 867- 7455. ADAAAiny i sorcompt i ssho ld
t2XeS, prior liens and encumbranees of record: b a'u« md co ck, o ADAnA Coord amr, HR Division, at 1- 866- 253- 5827. Hearing unpaired callers may use the Tennessee Kday Service( 1- 800- 848- 0298).  
Described prope locafed in the Fourth ( 4th) Civii District or:   TOWN OF MOUNT CARMEL, TENNESSEE
Hawkins Counry, ennessee, t0 Wlt: 

Peraons who wish to be on DSWM' s mailing list should reGuesx a Mtiling List Request form y. calling or writing: PubG< Partidparion Offi<¢; Division of Solid Wute

Parce: PUBLIC NOTICE Managemrnr, TDEC; Sth Floor I.& C Tower, 401 Church Street, Naahville, TN 37243( 615- 532- 0798); or e- mail Solid. Wasm tn. eov.

Lot 49, Stewart Hills Subdivision, as shown on plat of record  

pR( 9POSED ANNUAL BUDGETS
rroncE issvEU. J v.zois

the Register' s Office for Hawkins County, Tennessee in PIBt
K

t^ St.   3bY F          u`      
Gabinet 2, Envelope 619- A, to which reference is here mad    a,     

z,    n,

for a more particular description. 
p     `      °"     r

Parcel2:  
ACTUAL ESTIMATED PROPOSED x+     '=. r, `    ""

s    ,    '"^

cv,r,,  :    

f'       

Lot 50, Stewart HiIIs Subdivision, as shown on plat of record in EY2012 FY2013 FK2014
F'' 

xo i;. x,;.     s'

the Register' s Office for Hawkins Counry, Tennessee in Plat n _ C

Cabinet 2, Envelope 619- A, to which reference is here made CiENE L F D

V       

8annrSt y r;: 
for a more particular descnption.   S

s       '   ¢        

a '

Street Address: 113 Stewart Hills Drive, Rogersville, Tennes
v

F     a   ^     ds ' 
s

see 37857     •      LOCALT/SXES 41, 489, 337 f1, 467562 51, 382, 592 f
3,  . zt

m}   
7_. ?`    r     

Parcel Number: 087L- B- 003. 00 and 087L- B- 004: 00
t°, w    `  

f r

Curreni Owner( s) of Property: David Taylor and Debbie Taylor
STATE OFTENNESSEE 5513, 967 f476,635 5485, 976 2'r,"'    :  , 

Other interested parties:  GreenBank fka Greene Co FEDERAI. GOVERNMENT SO f1,427 f0 r   
A . r 

BanWHawkins Co Bank dba Hawkins County Bank, c/ o Ken-    
OTHERSOURCES t334, 169 f250,618 f192,650

pR>
q,

t F i

x '
Y`    s'' w'      

neth Clark Hood, Attorney, Welimont Health System, c/ o T. D.     s3,

Hall, Attomey and Tennessee Department of Revenue TOTALESTIMATEDREVENUEGENERALFUND 52,337, 473 f2,196,242 t2, 061, Z18
fi'   

s„'`• a3;    
The street address of the above descnbed property is believed       

ENDITURES
s'      

Nr    

yze,     
to be 113 Stewart Hiils Drive, Ro ersville, Tennessee 37857, 
but such address is not part ot the egal description of the prop-    pERSONNEL SERVICES f984, 455 5998, 889 f1,088, 710

y'
r ° '

p       ,     
z A

erty sold herein and in the event of any discrepancy, the legal
a' Y

descn tion referenced herein shall control. OTHER COSTS i682,080     f969,600 f883,104 ri   
v

t'. ``•
r,`. a
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SALEpIS SUBJECT TO TENANT( S) RIGHTS IN POSSES-    
TRANSFERTOSOLIDWASTEFUND 1205, 073 f2] 1, 480 5225, 815

J       

SION.      5; ' t,    w, n r    fs; .

Notice of this Substitute Trustee' s Sale has been timely given DEB'I`$ERVICE 525, 258 512,364 511, 879 3k. '``  -       `      3&,   a      "
j

to the State of Tennessee as required by T. C. A. § 67- 1-    
TOTAL ESTIMATED EXPENDIT[ 1RES GENERAL FUND 51, 846, 866 52, 192, 333 f2,209, 508

1433( b)( 1):

Terms of Sale will be public auction, for cash, free and gEGINNING FUND BALANCE GENERAL FUND t1, 895, 868 52, 336, 475 i2,338, 957

clear of rights of homestead, redemption' and dower, and
Eastman Chemical  •„ v`

ENDING FUND BALANCE GENERAL Fi1ND E2, 336, 475 52, 338, 957 f2,191, 182 Company
r'  °

a

the rights of David Taylor and Debbie Taylor, and those

claiming through them, and subject to the right of redemp-    GENERAL FUND EMPLOYEE POSITIONS( ETE)    18 19 18
r Y\'        a

tiOn by the DEPARTMENT OF REVENUE, STATE O TEN- n_     r y

NESSEE by reason of tex Ilen of record in Book 943, Page      $ TATE$ T tuDF D I X c
e>'       r       

697 at the Register' s ONice• of Hawklns County, Tennessee,     
w

subJect to any accrued tazes and restrictions.   
S r

All right of equity of redemption, statutory and otherwise, and INTERGOVERNMENTtll, REVENUE f139,741 5138, 000 E138, 000 x:    t      p  `      3
homestead are expressty waived in said Deed of Trust, and the

MISCELLANEOUS REVENUE f400
I

5300 S60 i"""     y

title is believed to be good, but the undersigned will sell and
t7i

H

convey only as Substitute Trustee.       NOTES f0 SO 40
If the highest bidder cannot pay the bid within twenry- four ( 24)   x

y
z

d.`              
a,.'  ''

hours of the sale, the next highest bidder, at their highest bid,    ' OTAL ESTIlNATED REVENUE STATE STREET AID 5140, 141 5138,300 5138, 060
n Y<

will be deemed the successful bidder.    p DITURgg
This property is being SoIU' with the express reservation that
the sale is subject to confirmation by the lender or trustee. This PERSONNEL SERVICES SO I S0 SO

f r y

sale may be rescinded at any time.    STREETS 564, 460 585,009 I
f137,510 K£         

e, v r

Shapiro& Kirsch, LLP Swbstitute Trustee DEBT SERVICE 572, 648 f53,893 t0
wK

v,   

vyww. kirschattomeys. com

t' 

l
e", 

wOtiS

TOT'AL EXPENDTfURES STATE STEET AID 5137,108 5138, 902 5137,510
Y    ,.

x

Law Office of Shapiro& Kirsch, LLP z             '

y;'' j,,.,

555 Perkins Road Extended, Second Floor ESTIMATED BEGINNING FUND BAI. ANCE STpTE STREET AID t, 3, 447 f26,480 525, 878
Q _,`

tS g w."    „
n;,.

Memphis, TN 38117
ESTIMATED ENDING FUND BALAN(i-E STt1TE STREET AID I 526;+} g0 ;    525, 876 E26,428 k"

Phone( 901) 767- 5566 a j;
Fax( 901) 761- 5690 STATE STREET AID EMPLOYEE POSITIONS( FTE)  0 ' 0 0 J,  

5

File No. 09- 013845
J
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